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1-, Effective immediately, eligibility for consideration for 
promotion of members of the Office of Personnel shall conform to the 
following s 

a , For Pro motions T hrou ah Grade GS~f> 

Demonstrated abilities to assure responsibilities of the 
next higher grade through service in the Office of Personnel, for at 
least six months in the grade from which promotion is recommended 

hr. For Promotions Between Grades GS*6 and 13 \ 

Demonstrated abilities to assume responsibilities of the [ 

next higher grade through service in the Office of Personnel for at { 

least twelve months in the grade from which promotion is recofnmendedo [ 

e„ For P romotion s to Grades Gft-ll; and 1 5 f 

Demonstrated abilities to assume responsibilities of these l 

grades through service of not less than eighteen months in the Office 
of Personnel or in a position of comparable complexity within the 
Agency in the grade from which promotion is recommended, ■_ j. 



2.o While time- in- grade limitations have been specified* such 
limitations may be waived or extended for good and sufficient reasons. 
Promotions shall be granted almost exclusively on merit and demonstrated 
fitness with consideration being given to time spent in any grade only 
insofar as internal consistency is involved. Division end Staff Chiefs 
Will be expected to establish clearly sufficient justification for waiver 
of the time requirements listed. At tlie same time. Division and Staff 
Chiefs will not be expected to recommend consideration of a promotion 
action purely and automatically on the basis of completion of a period 
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